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9 E é é le:I 7\ @ é { dZY Y IRech\@uestion 1: What is the Impact of Military
Life Events on Spouses and Children Over Time?

In 2010, the Department of Defense (Dol®} b

gan the Military Family Life ProjectMFLP) to e
address a critical need: toetter understand the
impact ofmilitary life eventson military families.
Of particular concermvas the impact of multiple Military
deployments oer years of combat operations. ole
The MFLRs the first largescale, representative
longitudinal DoBwide survey of military fam
lies. The survey was conducteg the Defense

Manpower Data Center (DMD@&) 2010, 2011, RS
and 2012, with a total of 6,412 spouseso Deployment
completed the survey in all three years

Spouse
Education &
Employment

Child
Well-being

. . Research Question 2: What is the Impact of Spouse and
Given the pOtentlal for frequent moves ane-d Child Factors on Spouse Military Support Over Time?

ployments to disrupt family life, the research
was designed to address how military life

events impact spouse and child we#ing. e
Further, the research addressdtbw spouse
and child factorampact spousal military sati
faction and support to stay in the military to —_— Spouse
better understand retentiorsupportof the mi- Eg::flg;ig;ﬁ QAL:::;%
itary family. The study examined two sets of

related research questionsResearch question
1 assesséd the impact of military life events

(i.e.,PermanentChange of3ation [PCSihoves W;ﬁ_“;';’mg

and deployments) on spouse weking,
spouse education and employment, and child
well-being. Research question assessé the impact of these spouse and child variables on
spouse military support, specifically spouse satisfaction with the military way of life and spouse
support to stay on active duty

Change Over Time Results

The following table summarizes the significant changes in study outcomes from 2010 to 2012.

Decreased Over Time Increased Over Time

9 Spouse depressive/anxiety symptoras. 7% 9 Child problematic behavior®.0%)
9 Spousesducation enrollment-2.7% however, this change explained by an
9 Spouses who are not enrolled in schan#ining but would increase in child age

like to be (9.5%

9 Spouse satisfaction with the military way of lifé.0%)
9 Spouse support to stay active duty (-5.3%




The outcomes that remained stable from 2010 to 2012 include financial condition, financial saving,
spouse stress, spouse employment, child problematic attachment, and child reconnection with the

Active Duty member.

Impact of Military Life Events on Spoeas and Children Over Time

Research question 1 focused on the impact of military éents on spouse and child bu
comes Significant results of these analyses are summarized b&low

P
PCS Moves s
pouse
Experiencing more care®CS moveadversely il
impacts financial condition andpouseeducation
enrollment.
Recent PCS movhave a detrimentaimpacton - A

financial condition and spouse employment. Spouse
Education &
Employment

being

Deployments
Experiencing more career deploymentsmcreases
spousedepressive/anxiety symptonend child
problematic behaviors anldas a detrimental
impacton spouseeducation enrollment

Spending more months away from home

adverselyimpacts child reconnein with the
Active Duty membeand increases spouse Deployments Spouse
depressive/anxiety symptoms and spouse stre ducation

Recent deploymentenprovefinancial saving.

Current deploymentincreasespouse
depressive/anxiety symptoms asgpouse
stress.

TS

ChildFactors Durindeployment

Children with a better connection with the Active N
Duty memberduring deploymentave fewer Child
problematic behaviors, less problematic i
attachment, and a better reconnectiomith the RO
Active Duty membeafter deploynent.
Children with higher levels of problematic behaviors during deployment experience worse

reconnection with the Active Dyimember after deployment

Y In Executive Summary figures, dashed lines indicate adverse effects, while solid lines indicate beneficial effects.




Impact of Spouse and ChilBactorson Spouse Military Support Over Time

Research questior2 examined the impact of spouseell-being, spouse education andne
ployment, am child wellbeing onmilitary support (i.e.spousesatisfaction with the military
way of life and support to stay on active duty

Military Satisfaction

Spouses with better financial status have S
. - . . Well-
higher military satisfactionyhereasspouses be?ng
with more depressive/anxiety symptoms
and/or more stress have lower military G
satisfaction.
Spouse Spouse
Spouses who become unemployed have loweng =i Military

. . . Support
levels of military satisfaction. e

Higher levels of child problematic behaviors
are associated with loar spouse military
satisfactionandan easy reconnection
between child and Active Duty member is
associated with higher military satisfaction.
Support to Stay on Active Duty
Better financialstatusincreasesupport to stay on active duty, whitggher levels of
depressive/ anxiety symptoms and stresd/erselyympact support to stay on active duty.
Better dhild reconnection with the Active Duty member after deploymamreasespouse
suppot to stay on active duty.

This longitudinal study assessed how military life events, inclURICH moveand deployments
affect spouse personal and financial wedling, spouse education and employment, and child
well-being, and ultimatelyhow these spose and child factors impact spouse support for the
military. Study findings have important implications for policy makers as well as others involved
in improving quality of life for military families. This study provided scientific evidence that the
military lifestyle (e.qg., frequent relocations and deployments) disrupts spouse employment and
negatively impad ¥ I YA f A S dafd emdtighbiwelBeingt Financial webeing and em-

tional wellbeing are both related to spouse support for member retentiorthe study also
found spouses who become unemployed are less satisfied with military life. These findings u
derscore the importance of the DéDaurrent efforts to support military spouses iwbtaining

and sustaimg employment after a PCS move.

Another ley finding of this study is thad strong connectiorbetween children and theide-
ployed Active Dutyparent is important to help counter negative impacbn the family. This
finding suggests that deployment support programs should emphasize maintainingy fam
communications between deployefictive Dutymembers and their spouses and children. Fina
ly, the study highlightedi KS RSONARYSydFf AYLI OG 2F RSLIH
being, which emphasizes the importance of programsounter increasedtress levels antb
maintain emotional wetbeing during deployments.

3
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In 201Q the Department of Defens@DoD)began theMilitary Family Life Proje¢dMFLP) to d-
dress a critical needo understand the impact of multiple deployments over years of combat
operations on military familiesAnnouncedby First Lady Michelle Obama at the Nationali-Mil
tary Family AssociatiocBummit in May of 2010, thmMFLPis a landmark longitudinal studyed
velopedto assess the welbleing of military families. The MFLi#the first largescale, repe-
sentative longitudial DoDwide surveyof military families The survey was conductdny DMDC

in 2010, 2011, and 2012. The MFLP provides an incredibly rich source of datdiven Duty
families that augments research from cresactionalDoDsurveys’ Because longitudinal st-

ies survey the same people at multiple points in time, they allow for the examination of within
person change while keeping other potential influencing factors constant (e.g., previous-exper
ences, personatharacteristick Conversely, crossectional tudies that are administeredo
different peopleat multiple points in time can only examine average change across groups of
individuals. Thus, longitudinal studies are better able to asselanges irrelationshipsbe-
tween variablesover time. The MFLP suey was sponsored by theffice of the Deputy Assi

tant Secretanof Defense for Military Community and Family Policy (ODASD (MC&FP))

The longitudinal analyses conducted as a part of this study focused on how military life events
(i.e., Permanent Changgf Station [PCS] movemsd deployments) impact spouse personal and
financial weHlbeing, spouse education and employment, and child veihg. Additionally, the
relationships between these outcome variables and spouse military support were examined. This
report contains a brief overview of the survey methodology and data analyses followed-by d
tailed descriptions of project findings

2 The Defense Manpower Data Center (DMDC) conducted -sexginal surveys ohctive Dutyspouses in 2006, 2008, and 2012. The
2014 Surveyf Active Duty Spouses being administered from December 2014 through April 20t information gathered from this
research is an important resource for policy and program assessment and is the only representativedBalata collected from
military spouses.

4
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This sectiorprovidesa description of the topics included in the MFLP survey and an overview of
the research questions for this longitudinal study. It afsghlightsdetails about the project
analysis plan, the overall MFLP survey sample, and the samplespgeiically for thidongitu-

dinal study.

MFLP Survey Administration

The MFLP survey was administered to the same set of spouses over ydareperiod. The
MFLPsurvey was delivered via both web and paper survey format, and spouses were provided
both email and postal reminders about the study to encourage participation. In 2011 and 2012,
phone call reminders were added to encourage spouses to participate inuthieys

Overdl MFLPSurveyContent

The MFLP survey was a longitudinal survey, designed to follow the same group of Active Duty
spousesfor three yearsto examine the impacts of military life events and the wmding of
these spouses over time. The MFUR/gy gathered information on the following topics:

Spouse background (e.g., demographfosusing

Education and employment

Permanent Change of Station (PCS) moves

{ LJ2 dz& S Q&.g., €hilaveR)t &

Health and welbeing

Life in the military(e.g., satisfaion, programs and services)
Active Duty member deployments

Effects of deployments on children

Reunion and reintegration

Financial wetbeing

In both 2011 and 2012, the MFLP survey content was updated slightly. As such, there are some
items that were asked in 2011 and 2012 it in 2010.Therefore,for any analysesn this

study that include these new variables, only two years of data areyaea (i.e., 2011 and
2012) since it was not possible to conduct the longitudinal analyses for all three years. Notes
are provided in the results section for any analysé®ere it was not possible to conduct the
longitudinal analyses for all three years.




Research Questions

The research questions for this project sought to examine how military life events impact
spouses and children, and in turn, how the experiences of spouses and children impact spouse
support for the military. Theseresearch questions arergvided inExhibit2-1. Two main sets of
research questions were identifietd guide thesubsequent analysesesearch question &x-
amines the impact of military life events (i.e., PCS moves and deployments) on spouse well
being (i.e., financial statuslepressive/anxiety symptoms, and stress), spouse education and
employment, and child welbeing (i.e., problematic behaviors, problematic attachment, and
reconnection with the Active Duty membafter deploymenj. Research question fdcuses on

the impactof these spouse and child variables on spouse military support, specifically spouse
satisfaction with the military way of life and spouse support to stay on active duty.

Exhibit2-1 y MFLP Longitudinal Study Research Questions

Research Question 1: What is the Impact of Military Research Question 2: What is the Impact of
Life Events on Spouses and Children Over Time? Spouse and Child Factors on Spouse Military
Support Over Time?

Spouse Spouse
Well-being Well-being

Spouse
Military
Support

Spouse Spouse
Education & Education &
Employment Employment

Child Factors Child Child
During Well-being Well-being
Deployment

The results of this report arerganized by military life event so that readers can easily tnde
stand the full impact of PCS moves and deployments. The results are presented as follows:

What impact do PCS moves have on spouse and child outcomes?
i1 Impact of cumulative number of career 8@oves
1 Impact of recent PCS moves




What impact do deployments have on spouse and child outcomes?

1 Impact of cumulative number of career deployments
1 Impact of months away from home

i Impact of recent deployments

i Impact of current deployments

What impact dcchild factors during deployment have on child weing?

1 Impact of child connection witActive Dutymember
i Impact of child problematic behaviors during deployment

What impact do spouse and child factors have on spouse military support (i.e., spouse
satifaction with the military way of life and spouse support to stay on active duty)?

1 Impact of spouse welbbeing

i Impact of spouse education and employment

1 Impact of child wetbeing

Data Analyses

Two types of data analyses were conducted for this longitudstadly using SPSS Complex
Samples (version 22): change over time and key relationshipsse two types of analgs are
described below.

Change Over Time

For every outcome included in this study (i.e., spouse ¥eihg, spouse education andne
ployment, d&ild wellbeing, spouse satisfaction with the military way of life, and spouse support
to stay on active duty), the change in the outcome from 22002 was analyzkusingregres-

sion The significance of the overall change from 2010 to 2012 was testeglbas the signi

cance ofthe yearto-year change (i.e., 2010 to 2011 and 2011 to 20T2Putcomes that
changed significantly over time as well as outcomes that remained stable over the course of the
MFLP longitudinal study adescribedn thisreport.

Key Relationships

To test the key relationships of interest, each outcome was regressed on all of the proposed
predictor variables (e.g., military life factors) simultaneously. Each regression was run in SPSS
Complex Samples to determine which of the potors had a significant relationship with the
outcome being examined. Active Duty member rank and year of data colleggos not ince-
pendent from most of the predictorsherefore, analyses held rank constant for each of the key
relationships (i.e comparisons were made only to spouses with an Active Duty member in the

% Restllts are defined as significant at {he .05.




same rank This is important because rank is likely related to many of the variables examined.
Additionally, all analyses that included the child Wding variables controlled for cHilage as
some of the child welbeing scales may be related to child age.

Results in the key relationshiggctionsare only reported if they are significant. When repor

ing results, significant relationships are described as having eitbetiatically positive or ng

ative relationship. A positive relationship means that as the predictor increases, the outcome
also increases; a negative relationship means that as the predictor increases, the outeeme d
creases. As such, when a positive relaship is reported, it does not necessarily mean that
there is a good outcomeather, it indicates that the predictor and the outcome change in the
same direction.

To demonstratethe magnitudeof significant key relationships, mean values for the prextict
variables are calculated and plotted on bar grapgha. example, current deployments are ass
ciated with higher spouse stress levels. Attas key finding is described, a bar graptmpares
the mean stress levels for spouses currently experiencingphogmentand the mean stress
levels forspouses not experiencing a deploymewithin bar graphs, specifiecneanvalue dif-
ferenceswere not tested for significanceAdditionally, percentage changever time or per-
centage differencebetween mean values obar chartsare presented tocomparethe magn-
tude of effectsacross differentrelationships In all cases, grcentage change and perceage
difference are calculated by subtracting omaluefrom the other and dividing by the range of
the scale.

MFLP Saple

This section provides information on the over®IFLP survey sample arde smallerMFLP
sampleused specifically fothis longitudinal studyThe smaller sample is a subset of spouses
that responded to all three years of the MFLP survey.

Overall MFLP Saple

For the 2010 MFLP survey, the target population was spouses of Active Duty members in the
Army, Navy, Marine Corps, and Air Forage through paygrade G6. As such, all references to
spouses in this report refer to Active Duty spouses. Spowees ineligibleto participate in the
survey if they were alsoneActive Dutymember* and Active Dutymembers were required to

have at least six monthsf military experience at the initiation of the survey perid@pouses of
Warrant Officers werexcluced from the sample fram@in addition,spouses oNational Guard

* Spouses who became an Active Duty member in 2011 or 2012 were retained in the sample, even though they becaméitagual
marriage.
® Spouses of Active Duty members who became a Warrant Officer in 2011 or 2012 were retained in the sample.




and Reserve members Active Duty programs were excluded. In 2010, 28,552 eligible spouses
responded to the MFLP survey.

Souses who completed the 2010 MFLP survey were invited to comiiet011 MFLP su

vey. To be eligible to participate, the spouses were required to still be married to an Active Duty
member of the Army, Navy, Marine Corps, or Air Force. Data were collected from 12,355 elig
ble respondentsn the 2011 MFLP survey

The fnal year of the longitudinal survey was 2012. Spouses who completed the MFLP survey in
both 2010 and 2011 were invited to complete the 2012 MFLP suA®yn 2011, espondents

must have remained married to an Active Duty memtzebe eligible to participte. A total of

6,412 pouses completed all three years of the MFLP surRegponseates for each wave of

the MFLPsurvey are presented in Exhibit2

Exhibit 22 y MFLP Survey Response Rates by Wave

| 200 2011 2012

Spousesnvited to survey 101,812 28,552 12,355
Spouses whprovided completed surveys 28,552 12,335 6,412
Responseate’ 30% 43% 55%

Longitudinal MFLP Survey Respondents

The analyses for this study were based on the respondents who participated in the MFLP spouse
survey in all thregrears (i.e., 2010, 2011, and 2012). The analyses use the longitudinal sampling
weights, as well as the stratificatigne., categorizationand eligibility variables, from 2012. The

target of inference is the population of spouseko remaired eligible acoss the three years (i.e.,

those who remain married to an Active Duty member). Because the sample for the longitudinal

study is restricted to spouses who remained married to an Active Duty member and dadchot

new spouses$n 2011 and 2012the samplefor this study may have a restricted range that does

not represent the full Active Duty spouse population. For example, spouses with very low military
support or wellbeing may be more likely to divorcer their spouse may be more likely to sep

rate fromthe military, and thuswouldy 2 4§ 6S Ay Of dZRSR. Ay (KA & &alddzReQ

In total, 6,412 spouses participated across all three years of the MFLP survey and are included
in the sample for this longitudinal study. Spouses were mostly female and the majorityedpo

their race/ethnicity asWhite, nonHispanic. Further, participating spousesre more likely to

be married to an Active Duty member of the Army, followed by the Air Force, Navy, and Marine
Corps. Demographic information, including the Service braft¢heoActive Duty member and

the gender and race/ethnicitgf the spouses, is proged inExhibit2-3. In Exhibit 23, minority 9

overall weighted response rate for eligible respondents, corrected forproportional sampling.




includes Black or African American, American Indian or Alaska Native, Asian (e.g., Asian, Indian,
Chinese, Filipino, Japanesa@ré&an, or Viethamese), and Native Hawaiian or other Paafic |
lander (e.g., Samoan, Guamanian, or Chamorro).

Exhibit2-3 y Survey Respondent Demographi(z0102012)

Service Branch Gender Race/Ethnicity

Male
3.6%

Minority
30.1%

Non-
Hispanic
White
69.9%

Marine
Corps
11.4% Female

96.4%

Note: Results reflect weightedemographic data.
Exhibit 24 provides additional demographic information for the sample by year of surveynadmi

istration, including the rank of the Active Duty members and the percentage of surveyi-partic
pants with children

Exhibit2-4 y Additional Suvey Respondent Demographics

Active Duty Member Rank Family Status
100% 100%
0, 0,
) 12.4% 14.1% 16.4% 04-06 ) = With
80% 80% Child(ren)
60% =01-03  6om
n -
40% E7-E9 40% m Without
0% ®mE5 - E6 20% Child(ren)
0% EmEl-E4 0%
2010 2011 2012 2010 2011 2012

10
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The research questions foinis study focused on the impact of two different types of military

life events (i.e., PCS moves and deployments) on spouséemel, spouse education andane
ployment, and childvell-being as well as the impact of these outcomes on spouse satisfaction
with the military way of lifeand spouse support to stay @ctive duty The change over time in
outcome variables was examindigst. Specifically, regression analyses were conductedeto

tect changes imverage levelsf the variablesacrosseach of the three survey yearghe follav-

ing sections describe outcomes that changed significantly as well as outcomes that remained
stable overthe course of the MFLP longitudinal studysing longitudinal data to test for a
change over time in the outcomes maximizke valueof this type of data because the ahge
0SAYy3 (Sal D&sok @K H y B ANIKK S NIparskirt ghange. Vithaci®ss 6 S Sy
sectional data (i.e.data from different people at multiple points in time), is impossible to

know if a change over times due to a change in the outcome over time or a change in the
composition of thestudy population. However, with longidinal data we know thadifferences

are due tochanges in the outcomes, and thatchanges are occurring within spouses who have
stayed with their Active Duty member for the three years of the study.

Outcomes that Changed Significantly Over Time

Of the outomes examined in this study, seven out of eleven chasggdficantlyover time. The
levels of these variables and associated changes over time are described in the following .sections

Spouse Depressive/Anxiety Symptoms

During each year of the MFLP suryspouses were asked to answer questions regardeyg d
pressive/anxiety symptoms that they were currently experiencing or had experienced over
the past two weeks. Depressive/anxiety symptoms include having little interest or pleasure in
doing things, feelig hopeless or down, having a high level of anxiety or nervousnessyer ha
ing uncontrolled worrying. These symptoms were measured using an established scale, the
Patient Health Questionnaire (PH4).” With this 12-point scale, scoresf 3 or aboveindicate

that the respondent has a high¢han-normal level of depressive/anxiety symptoms and
should seek additional evaluation from a mental health professionalu§&® on average, do

not report levels of depressive/anxiety symptoms that require futtevaluation by a mental
health professional. Additionallyelative to the scalespouse levels of depressive/anxiety

11

"Kroenke, K., Spitzer, R. L., Williams, J. B&Wawe, B. (2009). An ultfarief screening scale for anxiety and depression: The-BHQ
Psychosomatic$0,613-621.




symptoms decreased by 1.7 percent from 2010 to 2®ERhibit 31 displays the change over
time for spousedepressive/anxiety symptoms.

Exhibit 31y Change Over Time for Spouse Depressive/Anxiety Symptoms

Patient Health Questionnaire (PH®): Depressivednxiety symptoms

12
9
. Average . 5 Scores of 3 or above indicate
Drequenc_y C; a higher-than-normal level of
epressive mental distress.
Anxiety
34. .......... .-.. ....................... F ...................................
2.4 2.3 2.2
0
2010 2011 2012

& 2 6201Q: Not Significant & 2 0201P: Significant & 2 0201@2: Significant

Spouse Education

To examine theeducational experiences of spouses, the survey respondents were asked if they
were currently enrolled in schoalr training, with the following response optionges;No, but |
would like to beor No, and | do not need to bResults show a decrease over time in the percen
age of spouses who are enrolled in school and of spouses who are not enrolled in schemlilout

like to be enrolled. Specifically, there islecrease of 2.7 percent from 2010 to 2012 in spouses
reporting that they are enrolled in school/training, and a

9.5 percent decrease in spouses reporting that they are

not enrolled in school or trainingub would like to be 8.9% of spouses earned a

during the same time periodCorrespondingly, from degree between 2010 and

2010 to 2012 there was an increasel@ 3 percent for
spouses reporting that they are not enrolled in school,
nor do they want to be enrolled. ExhibitZ3shows the and 2012,
change over time ispouse reports of their education or

training enrollment.

2011 and between 2011

12

8 Percentage change is calculated by subtracting the smaller value from the larger value and dividing by the range of Weirgrée
change over time in depressive/anxiety symptoms as an example, percent change from 2010 to 2012 was calculate@ 23 (22 =
0.017, or 1.7%.




Exhibit 32 y Change Over Time for Spouse Education

Are you currentlyenrolled in school/training?

100%
80%
60%
40%

20%

0%
2010 2011 2012

mYes m No, but | would like to be mNo, and | do not need to be

Yes: e 2 62010: Not Significant & 2 2012: Significant & 2 0201@: Significant
No, but I would like to be: a 2 6201Q: Significant & 2 02012: Significant & 2 0201@: Significant
No, and | do not need tobe: & 2 0201Q: Significant & 2 02012: Significant & 2 0201@: Significant

Spouse Employment

Spouses were also asked abdheir employment status orevery yearof the MFLP survey.
Most of the spouses in the labor forceported that theyare employed. However, the number

of spouses who were employed decreaskey 2.8 percent from2010 to 2011 butthen in-
creasedby 3.7 percat in 2012.Because of this decrease and then increase in the number of
employed spouses, the overall change from 2010 to 2012 in eraglspouses is not signif
cant. The number of spouses reporting that they were unemployed and seeking desrk
creasedby 19 percentfrom 2011 to 2012Finally, the percentage of spouses who were not in
the labor force did not change significantly over the three years of the survey. Exi3iliis3
plays the change over time in spouse employment status across the MLFP stwsly ye

Exhibit 33 Yy Change Over Time for Spouse Employment

Employment Status

100%
80%
60%
40%
20%
0%
2010 2011 2012
= Employed ®m Unemployed, Seeking Work mNot in Labor Force (i.e., Not Seeking Work)
13

Employed: & 2 6201Q: Significant & 2 02012: Significant & 2 0201@: Not Significant

Unemployed, Seeking Work: s 2 0201Q: Not Significant & 2 @2012: Significant & 2 0201@: Not Significant

Not in Labor Force: a 2 0201Q: Not Significant s 2 6201P2: Not Significant @& 2 0201@: Not Significant




Child Problematic Behaviors

In both 2011 and 201Z&urvey participantsvith a child between the ages of 0 and 18ntyiin

the householdwere asked toidentify a focal child, the child in the household whose birth
Y2yGK Aa Of 2aSad G 2Thdakefagesahd? fdzal Shildierwash7ledrs &2 v (i K ®
the time of the first survey in 201@nd51.2%of these childen were male and 48.8%were fe-

male. Spousesvere asked taeport if the child displayed seven different behaviors in the past
12 months Thesechild problematic behaviors include issues such as academic problems, b
havior problems at home or schoa@nger, and lack of responsibilitfhe total number of &
haviors reported was combined to form the child problematic behaviors s&levey results
show a2.9 percent increase in the number of chigtbblematic behaviorseported from 2011

to 2012. Becauws some of the behaviors included in this scale can only be exhibited by older
children (e.g., behavior problems at schoal)follow-up analyss wasconductedcontrolling for

child age.The increase in child problematic behaviors over timeno longer sigificant when
controlling for child age, indicating that the increase in child problematic behaviors over time is
due, in part, to the referenced children getting oldand becoming scho@ged Exhibit 34
provides a visual depiction of the change inalpioblematic behaviors over time

Exhibit 34 y Change Over Time for Child Problematic Behaviors

Child Behavior ChecklisBehavior in past 12 months

7

6 The increase in child problematic
behaviors over time is no longer significant
when controlling for child age.

Average Number
of Problematic 4

Behavior Types
Reported 3
) 1.6 1.8
1
0
2011 2012

& 2 02012: Significant

14




ChildProblematic Attachment

The Attachment Behavior Index (AG®,KA OK A& | YSI &daNB 2F |
past four weeks, was used to measure clpfdblematic attachmenin all three years of the
MFLP surveyChildproblematic attachmentncludesA & 8 dzS&4 adzOK | & o6SAy3
f A1 S¢ 2 swilhg tp By néwStliings, being demanding or impatient, or being afraidoef d
ing normal thingsn the previous four week$n average, parents reported that their children
display low levels of problematic attachment. Results of the longitudinal sty shat chi-
RNBY Qa IchtRdhhestvidredsed by 2.5ercent from 2010 to 2011 and then decreased
by 2.5 percent from 2011 to 2012. Exhibib3lisplays these problematic attachment changes
over time.

Exhibit 35y Change Over Time for Child Problematic Attachment
Attachment Behavior Index: Measure of insecurity during the last four weeks

Strongly 5
Agree

Neither
Agree nor 3 24
Disagree 2.3 : 2.3

- B -l

Strongly

Disagree 2010 2011 2012

& 2 6201Q: Significant & 2 0201P: Significant & 2 02012: Not Significant

Spouse Satisfaction with the Military Way of Life

In the MFLP surveypsuses were asked each year to indicate how satisfied they were overall
with the military way of life. On average, spouses are satisfied with the military way of life;

OKA f

Y 2|

K26 SOSNE alLlRdzaSaQ al dAafrOliAzy 6AGK 0R® YA AL

2012. The change over time spouse satisfaction with the military way of life is displayed in
Exhibit 36.

®Waters, E., Vaughn, B., Posada, G., & Kékelmura, K. (1995). Caregiving, cultural, and cognitivepeetives on securbase beha-
ior and working models: New growing points of attachment theory and resedohographs of the Society for Research in Chald D
velopment, 6(2-3, Serial No. 244).
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Exhibit 36 y Change Over Time for Spouse Satisfactiaith the Military Way of Life

Overall, how satisfied are you witthe military way of life?

Very 5
Satisfied
4 3.7 3.6 36
Neither
Satisfied nor 3
Dissatisfied
2
Very 1
Dissatisfied 2010 2011 2012

& 2 62010: Significant & 2 0201P: Not Significant & 2 0201@: Significant

Spouse Support to Stay on Active Duty

For each year of the MFLP surveaspondentswere asked if they thoughtheir spouse should

stay on or leave active dutyMost spouses who completed the MFLP survey indicated that they

favor their Active Duty member staying active duty but there wad RS Of Ay S pAy & LJ2 ¢
port to stay onactive duty from 2010 to 2012. Spouse ratings for support to staydive duty

decreased by 5.3 percent over the course of the study; however, despite this decrease; the a

erage level of support to stay on actidety is fairly highoverall with 76.3 percent of spouses

indicating that they somewhat favor or strongly favor their spouse staying. The change over

time for spouse support to stay attive duty is shown in Exhibit-3.

Exhibit 37y Change Over Time for Spouse Support to Stay on Active Duty

Do you think your spouse should stay on or leave active duty?

Strongly Favor 5

Staying 4.2 4.1 40
! - — —]
No Opinion 3
One Way or
the Other
2
Strongly Favor
i 1 16
Leaving 2010 2011 2012

& 2 62010: Not Significant & 2 02012: Significant & 2 0201@: Significant




Outcomes that Remained Stable Over Time

Other important outcomes were also examin#tht did not show a significant change across
the MFLP survey yearBhese variables thaemained stablever time includehe following

Financial Conditiofacross time 66.5% of spouses indicated that they are financially
comfortable and secure or are able to make ends meet without much difficulty)
Financial Savin@cross time 70.5% of spses save regularly by putting money aside each
month, and 74.5% have $500 or more in emergency savings)

Spouse Streg|cross time 35.7% of spousedicatedthat they have about the same level
of stress as usugdnd 38.2% of spousésdicatedthat they have more stress than usual)

Child Reconnectiofacross time 67.3% of spouses noted their child had a very easy or easy
reconnection with the Active Dutyjemberparent following a deployment)

In summary, the majority of spouse and child outcomes examaiiger displayed a significant
average change for the bettar remained unchangedSpecificallydepressive/anxiety syp:
toms decreasedthe percentage of employed spouses increasauall thepercentage of spogr

es who want to be enrolled in school/trainifgit are not decreased}-urther, financial factors
and spouse stress stayed consistent across the three years of the MFLP Qanregrsely, the
spouse military support outcome@.e., spouse satisfaction with the military way of life and
support to stayon active duty)decreasedn averageacross the MFLP survey years
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In addition tothe change over timanalyseskey relationships of interest were also examined in
this study. Research question 1 focused on the impact of military life events on spouse and child
outcomes. Specifically, we examined the impact of twibtany life events, PCS moves ane-d
ployments, on spouse wdleing, spouse education and employment, and child-»eilhg over

time. Additionally, the impact of child factors during deployments (i.e., child connection with A
tive Duty member parent durirg deployment and child problematic behaviors during dgplo
ment) were considered for their impact on the child wa#ing outcomesResults in this chapter

are only reported if they are significant.

Impact of PCS Moves on Spouse and Child Outcomes Over Time

Both the recentness and the cumulative effect of PCS moves over the course of a career have
the potential to impact outcomes for spouses and children of Active Duty members. Aagordin
ly, to examine these potential impacts, PCS moves were operationatizeéfined, in two -

tinct ways:

Cumulative number of career PCS moves

Recent PCS move (i.e., whether the spouse has experienced a PCS move within the past 12

months)

The significant outcomes of each aspect of PCS moves are described in the fallestiogs.

Cumulative Number of Career
PCSMoves

PCS moves were first examined in terms
of the number of career PCS moveseSp
cifically, the MFLP survey asks how many
times the spousehas experienced a PCS
move over the length of the Active Duty
meY 0 SN A& SEdufed @pdited an
average of 2.70 career PCS movesver
time. Analyses found that the number of
career PCS moves impacts two spousal
outcomes, financial condition and spouse
education (see Exhibit-8). Further, over
time the number of career PCS moves

Exhibit 41 v Significant Effects oNumber of Career
PCS Moves on Outcomes Over Time

Spouse
Well-being

Financial
Condition

PCS Moves

Career PCS
Moves
Spouse
Education

Not enrolled in 18
school, but
would like to be

9JdSYyu



does not impact financial saving, deps&e/anxiety symptoms,pouse stress, spouse empgto
ment, or any of the child webeing factors that were examined

¢tKS acC[t adzaNWBSe |a1SR alLkdzasSa G2 RSaONAROS (K
results revealed that only a small percentage of spouses repeerapoor financial condition.
Specifically, across time only 1.7 percent of spouses indicated thewy areer[their] headsfi-
nancially, whereas 66.5 percent of spouses indicated that theyedher able to make ends
meetor very comfortable and secufmancially. Howeverthe analysiglid reveal that the nm-

ber of career PCS moves negatively impacts spouse financial condsispouses with more
career PCS moves report worse financial condstidxhibit 4-2 displays the percentage of
spouses who reporat least occasional financial difficulty in making ends meet, separated by
rank and number of career PCS movEse number of career PCS moves is splihatmedian
(median =3 PCS movégo show the difference between spouses reporting & hersus high
number of career PCS movEsOverall, 33.5% of spouseeported that they haveoccasional
[financial] difficulty, find it tough to make ends meety arein over [their] head$inancially.As

can be seen in this figure, acros®st ranks, spouses with moreareer PC#oves are more
likely to report at least occasional financial difficulty than those with fewer career PCS moves.

Exhibit 42 v Financial Conditior{At Least Occasional Difficulty)y Number of Career PCS Movesd
Rank Over Time

Which best describes the financial condition of you and your spouBRe®ponss Occasional difficulty, Tough to
make ends meet, or In over our heads

61.3%
45.2%

60%
50.5%
40.9%
40%
31.6%
23.1%
16.1%
20% 13.9%
- B

E1-E4 E5-E6 E7-E9 01-03 04-06

m(0-2 PCS Moves m3+ PCS Moves

Career PCS Moves

19

19 A median split separates the top half of responses on adcain the bottom half, creating two equaized groups: a high group and
a low group. Median splits are used in this report to clearly depict significant relationships with continuous predictiolegari




Experiencing more career PCS mowesyl f 82 AYKAOAG &LJ2dzaSaQ | 0Af Al
The MFLP survey differentiated participants who areemblled inschool ortraining based on
whether or not they actually wanted to be enrolled school ortraining. Because the goal of

this study is to understand whether military factors negatively impact spouse and famtly ou
comes, our analyses focusecdh garticipants who indicated they were not enrolled in
schooltraining, but wanted to be (i.e., something was preventing the spouse from being e
rolled). Overall, 40.1% of spouseindicated that they would like to be enrolled in
school/training but were not enrolled (45.5% in 2010, 38.7% in 2011, and 36.0% in A0i2).

ing rank constant, spouses who have experienced more career PCS moves are more likely to
report that they are noenrolled in school/training but would like to kenrolled in comparison

to spouses with fewer career PCS moves. Specifically, for ranks E7 and above, spouses who
have experienced three or more career PCS moves are

more likely to report that they are notreolled in school

but would like to be enrolledn comparison tospouses Of spouses who want to be
who experienced two or fewer career PCS movHss enrolled in school but are
finding does not hold true forpouses with an Active b not, 27.7% report that PCS

ty member whose rank is EGLE6. This is likely because
very few Active Dyt members at these ranks have exp
rienced a high number of career PCS mowedibit 43
highlights this finding across the rank groupings.

moves prevent them from

attending school/training.

Exhibit 43y Percentage of Respondents SelectiNg, but | would like to be in School/Trainirgy
Number of CareePCS Moves and Rank Over Time

Are you currently enrolled in school/training®Response: No, but | would like to be in school/training

60%

49.1%
44.1% 43 304 44.9%

37.7% 36.7%
40% 32.3%
26.5% 23,705 25.9%
- -
0%
E1-E4 E5-E6 E7-E9 01-03 04-06

m0-2 PCS Moves m3+ PCS Moves

Career PCS Moves and Rank
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Recent PCS Moves

The impact of recent PCS moves (i.e., whether a spouse has experienced a PCS move within the
past 12 months) on spouse and child outcomes was also examined. Recent PCS moves impact two
spousal outcomes, financial condition and spouse employment (see tE4kihi Recent PCS
moves over time do not impadtnancial saving, spouse depressive/anxiety symptoms, spouse
stress or any of the child outcomes examined

Overall, a much higher proportion of
spouses are employed than ume
ployed and seeking work, with an
average of 42.0 percent of spouses
employed and 12 percent of
spouses unemployed andeeking
work across the MFLP study years.
Recent PCS moves negatively impact
spouse employment. Controlling for /
rank, spouses with a recent PCS -
move are 14.4 percent $s likely to

be employed and 9.9 percent more

Exhibit 44 y Significant Effects of Recent PCS Moves
on Outcomes Over Time

likely to be unemployed and seeking T~
_—

work compared to spouses who have N\

not made a recent PCS move (see

Exhibit 45).

Exhibit 45y Spouse Employment by Recent PCS Moves Over Time

Employment Status

ResponseEmployed Response: Unemployed, Seeking Work
100% 100%
80% 80%
60% 60%
46.0%
40% 31.6% 40%
20.0%
0% 0% |
No PCS Move in PCS Move in No PCS Move in PCS Move in
Past 12 Months Past 12 Months Past 12 Months Past 12 Months
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Recent PCS Move Recent PCS Move





















































































