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The following established style guidelines reflect the practices of developers and editors of content for Resilience Integration. They are consistent with rules and guidance outlined in the Associated Press Stylebook and reflective of Office of Military Community and Family Policy style and usage preferences.

DO
· Pay attention to the overall organization and flow of an article. Logically organize information and ideas and ensure some sense of continuity or “flow” from one idea to the next. 
· Avoid redundancy.
· Write in gender-neutral terms, except if appropriate (such as for gender-specific services/groups).
· Write in relationship-neutral terms, such as “partner” or “couple.”
· Flesh out and clarify statements and ideas.
· Ensure that subheads reflect the content of the following text. 
· Focus on the positive side of content as much as possible.
· Focus on the strengths-based perspective and integrate protective factors framework language.
· Incorporate prevention into content.
· Keep the wide audience range in mind.
· Use “softening” or qualifying words, such as “generally,” “may be,” “can be” or “might,” to avoid making blanket statements about how people feel, react, etc.
· Try to avoid using service-specific terms unless they’re used in the context of discussing a services resilience program.

DO NOT
· Make assumptions.
· Tell people how they feel.
· Tell people what they should/need to/must/ought/can’t/won’t do.
· Tell people what they always/never do.
· Avoid conflating suicide prevention and resilience programs.

FORMATTING
· Keep bullets to seven or fewer for each section.
· “Less is more” — be concise. 


PREFERRED TERMS
 
	Preferred
	As opposed to

	spouse, partner
	husband, wife

	military life
	military lifestyle

	some or many
	most or all

	can, may or might
	will or are

	often, generally
	always

	tend to 
	usually


 
DEFINITIONS
· Resilience. The ability to withstand, recover and grow in the face of stressors and changing demands.

· Total force fitness. The state in which the individual, family and organization can sustain optimal well-being and performance under all conditions.

· Well-being. The state of being happy, healthy or prosperous.

· Wellness. Force health protection programs that consolidate and incorporate physical and mental fitness, health promotion and environmental and occupational health.

· Fitness. The relationship between one’s behavior and their positive or negative health outcomes.

· Health. A state of complete physical, mental, social and spiritual well-being and not merely the absence of disease or infirmity.

· Human performance optimization. The process of applying knowledge, skills and emerging technologies to improve and preserve the capabilities of service members, families and organizations to execute essential tasks.

· Force health protection. Measures to promote, improve or conserve the mental and physical well-being of service members. These measures enable a healthy and fit force, prevent injury and illness, and protect the force from health hazards.

· Domains. Spheres of knowledge, influence or activity.

Total Force Fitness Domains:
· Physical fitness – the ability to physically accomplish all aspects of the mission while remaining healthy and uninjured
· Environmental fitness – the ability to perform mission-specific duties in any environment
· Medical and dental fitness – the ability to meet established standards for medical readiness
· Nutritional fitness – the ability to recognize and select the needed nutrition to sustain and optimize physical and cognitive performance and health
· Spiritual fitness – the ability to follow beliefs, principles or values needed to preserve and succeed in accomplishing missions
· Psychological fitness – the ability to cope effectively with the unique mental stressors and challenges in order to safeguard mission readiness
· Behavioral fitness – the relationship between one's behavior and health
· Social fitness – the ability to engage in healthy social networks that promote overall well-being and peak performance
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