2017 Status of Forces Survey
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Status of Forces Surveys are designed to monitor the well-being of Reserve component members

with respect to key leading indicators including satisfaction, stress, and intention to remain in the
Guard/Reserve.
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For more information, please contact Dr. Paul Rosenfeld (paul.rosenfeld.civ@mail.mil) or Ms. Kimberly Williams (kimberly.g.williams6.civ@mail.mil).

Source: 2017 Status of Forces Survey of Reserve Component Members, conducted by the Center for Retention & Readiness, Office of People Analytics




