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Introduction

to the Logo

The visual identity is the outward
expression of Military Spouse
Employment Partnership. It uniquely
and distinctively sets it apart from
other organizations. The logo is the
primary element of that identity.
However, other components play

an important role in establishing

the Military Spouse Employment
Partnership visual style.

The artwork, combined with
Helvetica Neue Bold as the primary
typeface and Helvetica Neue
Regular as the secondary typeface,
is the official Military Spouse
Employment Partnership logo.
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Safe Area and Size

A safe area around the logo will
ensure visibility and impact. As
illustrated, the minimum safe area
measures 1/4 width of logo.

x = width of logo
1/4 x = safe area

Use the safe area between the logo
and other graphic elements such
as type, images and other logos to
ensure it retains a strong presence
wherever it appears. Where
possible, allow even more space
around the logo.

The minimum acceptable dimension
is 100 pixels wide at 150 pixels
per inch.

Minimum = 100 pixels wide
at 150 pixels per inch

‘1/4x

1/4x‘

1/4 x I
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Incorrect Usage

Incorrect use of the Military Spouse
Employment Partnership logo

can compromise its integrity and
effectiveness. To ensure accurate
and consistent reproduction of

the logo, always use the approved
digital artwork. Never alter, add to
or recreate the logo.

1. Do not reconfigure or change
the size and placement of
the logo.

2. Do not stretch or squeeze the
logo to distort proportions.

3. Do not crop the logo or remove
the logo text.

4. Do not change the logo colors.

5. Do not place the logo on a black
background or one that would
clash with the colors of the logo.

6. Do not place the logo on a neon
background or one that would
clash with the colors of the logo.
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7. Do not place the logo on a busy
photograph or background.

8. Do not recreate elements of
the logo.
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Color Palette

The primary Military Spouse
Employment Partnership color
palette consists of yellow, red and
dark blue with secondary accents
of lighter blue, teal and gray.

The Military Spouse Employment
Partnership colors are equivalent to
the Pantone® numbers listed here.
For four-color process printing,

use the Cyan-Magenta-Yellow-Black
— CMYK — values. For on-screen
applications such as video

or broadcasts, use the Red-Green-
Blue — RGB — values. For

web applications, refer to the
hexadecimal — HEX — values
associated with each color.

Pantone 7549 C
CO M22 Y100 K2
R255 G181 BO
HEX FFB500

Pantone 277 C
C35 M9 YO KO
R171 G202 B233
HEX ABCAE9

Pantone 7621 C
CO M98 Y91 K30
R171 G35 B40
HEX AB2328

Pantone 7683 C
C83 M55 YO KO
R66 G109 B169
HEX 426DA9

Pantone 287 C
C100 M75 Y2 K18
RO G48 B135
HEX 003087
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Additional Design and
Brand Elements

The Military Spouse Employment
Partnership brand also uses other
brand elements such as icons and
a unique footer.

As the brand evolves additional
textures and design elements may
be incorporated.
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Typography

The Military Spouse Employment
Partnership brand uses two primary
typefaces. They are Gotham and
Adobe Caslon Pro.

If these are not available use Arial
can be used instead of Gotham and
Cambria can be used instead of
Adobe Caslon Pro.

When developing web-related
products, two primary fonts should
be used. Georgia should be used for
headers and subheaders and Arial
should be used for content areas.

Gotham Light
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,:;$%!?(*)

Gotham Light Italic
abcdefghijklmnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,,$%!?(*)

Gotham Book
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,;;$%!?(*)

Gotham Book lItalic
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,;;$%!?(*)

Gotham Medium
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,:;$%!?(*)

Gotham Medium
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345678908&.,:;$%!?(*)

Gotham Bold
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,:;$%!?(*)

Gotham Bold Italic
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVYWXYZ
12345678908&.,:;$%!2(*)

Adobe Caslon Pro Regular
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,:;$%!2(*)

Adobe Caslon Pro Italic
abedefghijklmnopqrstuvwsyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
123456789083.,:;8%!2(*)

Adobe Caslon Pro Semibold
abcdefghijklmnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&.,:;$%!2(*)

Adobe Caslon Pro Semibold Italic
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
123456789083.,:;8%!2(*))

Adobe Caslon Pro Bold
abcdefghijklmnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890&..,:;$%!?(*)

Adobe Caslon Pro Bold Italic
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
123456789085.,:;8%!2(%)
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Tone and Style of
Photography

A significant feature of the Military
Spouse Employment Partnership
is the use of authentic military
photography when possible.

To engage users, the images
should be fun, but serious as

well, in respect to the subject
matter. Photography should

be seen as casual so it doesn’t
intimidate, but formal enough to
communicate the official nature
of the partnership. Specific word
associations may include patriotic,
welcoming, friendly, clean, simple,
official, trusted, progressive, warm,
innovative, energetic and classic.
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Connecting Talented Military Spouses
to Committed Employers

Military Spouses
'The best choice for
your next hire,

Fact Sheet

MILITARY *

spou SE ‘The Military Spouse Employment Partnership is a program that connects military spouses with more than 200
ploy pledge to recrut, hre, military spouses.
EMPLOYMENT
PARTNERSHIP
“These are companies that are “The Military Spouse Employment Partnership gives MSEP partners
: fust first t and talented group of professionals - mitary
JoininG Foregs: because it's the right thing to spouses. They are skilled, diverse and motivated with a strong work
Tie Mivitary Spouske do or because it feels patriotic. ethic. When MSEP partners hire military spouses, they gain outstanding
T - ‘They're also doing it because. employees with 21st century skills.
MPLOYMENT PARTNERSHIP it for their bottom i
EMPLOYMENT PARTNERSHIP ws‘th ek ot e MSEP works for partners
they know that veterans and
ey choees . rabiacert The MSEP partner benefits:
the best our country has to  Unlimited access to valuable talent
offer, and they want [them] + Convenient solution for connecting with spouses and uploading
on their team.’ job postings
— First Lady Michelle Obama . g es f otional
Ttk PENTAGON AUDITORIUM October 19, 2011 activities, MGEP social media and at public auents
5 + Networking opportunities with the Department of Defense and
ArLineron, Va other industry-leading MSEP partners.

“Iview MSEP as a competitive
NOVEMBER §, 2013 advantage. ... This is a truly
win-win opportunity!”

Partnership development opportunities to include:
MSEP working groups

 MSEP LinkedIn partner group
* Partner-to-partner mentoring
= | ~ David McKeegan, Co-founder
JURMILIBARY. M1 of Greenback Evpat Tok Services, * Spouse mentoring
,OURI ey Ghgdinds « Partner and spouse testimonils
e MSEP works for military spouses
@ Miitary Spouse Cmployment Partnership is a solution to help spouses
&7 N find and maintain employment to achieve their career goals, despite
the challenges of frequent relocation. Through the MSEP Career Portal,
I, miltary spovses from all
- branches of the armed forces can access career opportunities offered by
YLt MSEP partners worldwide.
MSEP Career Portal
to apply.
For ion about MSEP, visi il mil. 1
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Job Search = 289551 Active Jobs
City State/Province
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Leverage MSEP resources to jumpstart Learn why military spouses make great

your career. Call 1-800-342-9647. bt R hires. Call 1-877-940-6737.

I'm a Military Spouse I'm an Employer

Company > ‘Advanced Search >

» Newest Jobs Videos 3 viewas

Meet the more than
300 employers
who want to hire you.

If only I could just figure out where
to find good job postings ... 9 0 K

;
\ spouses hired
Find your
dream job.
Conmetwith apas reonsong professt miLTary ¥ Connectwith human rssources professionsls,  MILITARY M Connect with human resources profess miLmary*
hiring managers and other spouses in the SPOUSE hiring managers and other spouses in the SPOUSE ‘hiring managers and other spouses in the SPOUSE
MSEP Spouse Group on LinkedIn. T MSEP Spouse Group on LinkedIn. T MSEP Spouse Group on LinkedIn. A cllold
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